
Supervisor´s meeting I Zoom I September 16, 2020

Norwegian Artistic Research School



Welcome!

Programme 10.00 - 11.30:

• About the Norwegian Artistic Research School

• The supervisor´s role(s)

• Discussions and conclusions

• Anne-Helen Mydland, chair of board, Norwegian Artistic Research School

• Geir Ivar Strøm, policy director, Diku

• Linda Lien, senior adviser, Diku

• Ingrid Milde, adviser, Diku



What is the Norwegian 

Artistic Research School?

The Norwegian Artistic Research School offers through seminars, meetings 

and conferences joint training for doctoral fellows in Artistic Research.

• The objective of the Norwegian Artistic Research School is to give research fellows an 

introduction to methods, theory and ethics as they relate to artistic research, as well as training 

in disseminating the results of artistic research. The joint professional training is intended to 

support research fellows’ artistic PhD projects and contribute to professional depth and 

breadth.



Organising

BOARD

Representatives from institutions with PhD 

(4), research fellows (1) and Diku/NARP (1)

Diku (NARP)

Administration and costs

SEMINAR-

LEADER + 

contributors

SEMINAR-

LEADER + 

contributors

SEMINAR-

LEADER + 

contributors

SEMINAR-

LEADER + 

contributors

SEMINAR-

LEADER + 

contributors



Board 2019-2022

• Anne-Helen Mydland, UiB (chair)

• Ellen Ugelvik, NMH (deputy chair)

• Tone Åse, NTNU

• Måns Wrange, KHiO

• Geir Davidsen, Diku (NARP board)

• Erik Friis Reitan, research fellows



• Research Fellowship programme (2003)

• PhD (from 2018)

• Project programme (2012)

• Financing institutional artistic research

projects (associate professors / professors 

as project leaders)

• Platform for artistic research

• National contact point for small academic 

environments

«The Norwegian model»



The research school´s role

150 ECTS

The artistic research project

20 ECTS

The joint training 

component (offered by 

the research school)

10 ECTS

Individual training 

component



Content

Five seminars:

1. Introduction to Artistic Research

2. Documentation and sharing

3. Ethics

4. Relations and contexts

5. Concluding and archiving

Through the research school, the research fellows will 

acquire knowledge of and skills and competence in 

artistic research in accordance with the Norwegian 

Qualifications Framework for Lifelong Learning (NKR).



Seminar 2 The 

Norwegian 

Artistic 

Research 

School

Ane Thon Knutsen

Oslo National Academy of the Arts



Seminar 2

Artistic Research Week

Norwegian Academy of Music

The 

Norwegian 

Artistic 

Research 

School



Sanae Yoshida

Norwegian Academy of Music

Seminar 2 The 

Norwegian 

Artistic 

Research 

School



Visit at Galleri F 15 and the

exhibition`Don´t feed the monster`.

Seminar 5 The 

Norwegian 

Artistic 

Research 

School



Graduated fellow Franz P. 

Schmidt at F 15.

Seminar 5 The 

Norwegian 

Artistic 

Research 

School



Research fellow at F 15:

Ida Falck Øien 

Seminar 5



Keynotes by

Tanja Orning and Tris Vonna-Michell

Seminar 5



Screenshot, lecture by 

Hallvard Fossheim and 

screenshot, exposition, 

Research Catalogue

Seminar 3



Content

Five Artistic Research Forums:

1. Three forums where the research fellows share their projects (abstract, presentation, 

discussion):

1st year: Introduction to the project

2nd year: Ethics, methods and/or project development

3rd year: Status of the project before final assessment

2. Two forum where the research fellows participate as audience.



Artistic 

Research 

Spring Forum 

2019

Etienne Guillotteau

Østfold University College,

Norwegian Theatre Academy



Andrea Parkins

Norwegian Academy of Music

Artistic 

Research 

Autumn 

Forum 2019



Art VAPO - True North

University of Tromsø – Norwegian 

Artic University

Artistic 

Research 

Autumn 

Forum 2019



Question:

To what degree do you and the fellow discuss the seminars or forums?

(Break out rooms, 10 minutes)

.



The link between the research school

and the supervising

Questionare to the fellows after each seminar:

«Do you discuss the seminar with your supervisor»?

• Seminar 2: Yes: 25%

• Seminar 3: Yes: 17%

• Seminar 4: Yes: 50%

• Seminar 5: Yes: 32%

.



We strongly reccomend the supervisors 

to be updated about the seminars 

and to attend the forums

• The supervisor should have knowledge about the research school and its curriculum.

• The supervisor should work with the candidate before and after the seminars and 

conferences with preperation and post work/refelction.

• In this way the supervisor gains knowledge about the progression, 

(and knowledge if the institution can credit the candidates participation with ECTS).

• It also can relief the supervisor from duplicating the input given to candidates. 

.



Where to find information?

The Norwegian Artistic Research School:

https://diku.no/en/programmes/norwegian-artistic-research-school

Or: Diku - programmes - use the tag «artistic research»

The seminars and Artistic Research Forums: 

https://diku.no/en/events

Or: Diku - events - use the tag «artistic research»



The different roles

Research fellow

SUPERVISOR

Project development 

(progress, quality), 

preparation for final 

assessment, reports to 

institution.

Diku

Offers a research school 

and arenas for input and 

critical discussions 

(seminar and forums).

INSTITUTION

The employer (salary, 

facilities, rights, leaves, 

allocate credits etc.).

Diku

Diku (PKU) finances a 

small number of 

research fellow 

positions.



The different roles

Research fellow

SUPERVISOR

Project development 

(progress, quality), 

preparation for final 

assessment, reports to 

institution.

Diku

Offers a research school 

and arenas for input and 

critical discussions 

(seminar and forums).

INSTITUTION

The employer (salary, 

facilities, rights, leaves, 

allocate credits etc.).

Diku

Diku (PKU) finances a 

small number of 

research fellow 

positions.UNIONS

E. g. The Norwegian 

Association of 

Researchers

(rights, conflicts etc.)

ORGANISASIONS

E. g. Association of 

Doctoral Organisations in 

Norway (working 

conditions, politics etc.)



The supervisor´s role



The supervisor´s role should be 

described in the institutional guidelines

Oslo National Academy of the Arts (excerpt): 

§ 8. Academic Supervision: The work involved in the doctoral thesis must be carried out under 

individualised academic supervision. Oslo National Academy of the Arts and the supervisors are 

to work together to ensure that the PhD candidate participates in an active artistic research 

environment.

§ 8-1. Appointment of academic supervisors: The main supervisor has the main responsibility 

for following up the candidate's professional development and implementation in accordance 

with the progress plan.

See also: § 8-2. Duties of the academic supervisors



The supervisor´s role should be 

described in the institutional guidelines

University of Bergen (excerpt):

Section 6: Supervision Work on the PhD project is to take place under individual supervision. 

The faculty, institution and the supervisors must jointly ensure that the candidate participates in 

an active academic environment. 

Section 6-1. Appointment of supervisors: The main supervisor is responsible for monitoring 

the candidate's academic development and implementation in accordance with the progress 

plan. 

Section 6-2. Content of the supervision: The main supervisor is responsible for following up 

on the candidate’s academic development and progress and must be the candidate's primary 

contact.



The supervisor´s role should be 

described in the institutional guidelines

Norwegian Academy of Music (excerpt): 

8 Supervision: 

Work on the doctoral project shall take place under individual supervision. Together the NMH 

and the supervisors shall ensure that the candidate is a regular participant in an active academic 

community. 

8-1 Appointment of supervisors: The main supervisor has overall responsibility for following 

up on the candidate’s academic progress and work in accordance with the timetable. 



The supervisor´s role should be 

described in the institutional guidelines

NTNU (excerpt): 

Section 8.Supervision: The work involved in the PhD project must be carried out under 

individual academic supervision. The Faculty, the Department and supervisors must together 

ensure that the PhD candidate participates in an academic community that is active in scientific 

or artistic research. 

Section 8-1.Appointment of academic supervisors: The main supervisor has the primary 

academic responsibility for the candidate. 



The Norwegian Artistic Research 

Fellowship Programme

Guidelines, section 7, Academic supervision: Supervision is a key part of the Programme. 

The project work shall be carried out under individual supervision. Together, the institution and 

the supervisors shall ensure that the research fellow participates actively in the academic

environment. The institution enters into a contract with the research fellow's supervisors.

Their role is described in the contract with the institution. The research fellow shall have 

one main supervisor who will have chief academic responsibility for the research fellow and a 

special responsibility relating to the research fellow's implementation and completion of the

Programme.

https://diku.no/en/programmes/norwegian-artistic-research-school#content-section-5



Both the fellow and the supervisor 

must be familiar with the guidelines



Milestones

Midterm evaluation Final assessmentStart

Yearly report

1 2 3

Yearly reportYearly report



Assessment: Criteria and formats 

• The supervisor must support the candidates application for final assessment.

• Callenge the formats for the final work, including reflection (diversity).



Discussions

• Beeing a supervisor:

• What are the challenges we meet (normally, and in the times of Covid-19)?

• How do we overcome these challenges?

• The supervisors and the research school:

• How to strenghten the cooperation?

• Future supervisors seminars organised by the Norwegian Artistic Research School:

• What are the needs (which the institutions not already meet?)



Summary

• Beeing a supervisor:

• Limited time for supervision might be a challenge, it is not easy to do priorities.

• It might be difficult to find the right balance between supporting and controlling.

• Role(s) and expectations (between Diku/institution/fellow/supervisor) are not always clear, and the 

fellows might not know which issues to address where. Because of this, some fellows might address 

questions to supervisors (or Diku) which is not related to their project (or the content of the research 

school).

• The institutional regulations are not always known well enough by the supervisors and/or the 

fellows.



Summary

• The supervisors and the research school:

• The supervisors would like to have easy access to information about the research school, the 

expectations to the fellows and the role of the supervisor (a short description and guideline - not 

only links to webpages).

• Diku can be invited to present the research school to fellows or/and supervisors.

• In general, there is a need of strengthen the information flow (not necessary more information, but 

more precise information at the right time).



Summary

• Future supervisors´ seminars organised by the Norwegian Artistic Research School:

• Physical meetings related to Artistic Research Spring Forum is preferred (we hope to be able to 

arrange a physical meeting in March 2021).

• In addition, shorter webinars that focus on the content of the research school seminars would 

be appreciated. Other relevant themes that came up was how to deal with challenges that the 

fellows meet related to mental health and stress, and how the midway evaluation work at different 

institutions. Could such seminars be facilitated in cooperation with the institutions?

• Diku has started to invite the coordinators from the different institutions to regular meetings, this will 

give us an opportunity to have a better overview of ongoing seminars and relevant events for 

supervisors. This information can be used to create a more holistic offering from the research 

school, for example by arranging a yearly start-up meeting for new supervisors, which might be 

followed up by local institutional meetings (or the other way around).

The input from the discussions will be discussed in the board of the research school, and Diku

will keep the institutions updated about the next event.



diku.no


